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Job Search Suggestions

Founded at Humboldt State University in Cali-
fornia and adopted by Roosevelt University in
2006, the Graduation Pledge Alliance serves
as a serious commitment for reflection and

action.

Manchester College now coordinate the ef-
forts of this campaign that is dedicated to
raising the social and environmental aware-

ness among college graduates.

Whether or not you decide to take the pledge
is a personal choice. It is up to you to deter-
mine what you consider to be socially and
environmentally responsible and how you
want to incorporate this commitment info your
career planning, career choices, job search

and professional life.

Thank you to Humboldt College, Bentley Col-
lege and Manchester College for their support

of this program and materials.

“Each year, more than one million students enter the
work force. Think of the impact on our society if even
a significant minority of applicants and job holders
inquired about or attempted to change the ethical
practices of their potential or current employers.”

-Manchester College, Coordinating College
. ]

Things to Consider

e How do you link your personal values with your pro-

fessional life?

e How do you define social and environmental re-
sponsibility?

e  What is most important to you in your job search?

e What questions do you need to ask and actions do

you need to take to find the right opportunity for

you during your search?

e  What will you do if you spot an social or environ-

mental injustice in your organization?

Research socially and environmentally

responsible occupations and employers.

There are a variety of resources available to help you
research organizations. Visit the Graduation Pledge
Alliance website (www.graduationpledge.org) for ideas
or set an appointment to visit with a career counselor at

Roosevelt (www.roosevelt.edu/ocs).

Learn the questions to ask in the interview.

e What is the organization’s mission and how is it im-

plemented into the operations of the organization?

e Are there child care programs, dependent care,

employee assistance programs?
e What are the benefits and who is eligible?

e Are there opportunities for community service and
what is the organizations overall approach to com-

munity relations?

e What is the organization’s record on occupational
health and safety? Waste handling?

o  What efforts have been made to minimize waste

from the organization?

e How does the organization hold itself and its em-

ployees accountable for these expectations?

Periodically check to make sure you continue to
live these values in your professional life.

Create a personal values checklist. How will you know if

you are reaching your goals?
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My Pledge
I pledge to explore and take into
account the social and

environmental consequences of

any job I consider and will try to
improve these aspects of any

organization for which I work.

Signature

Date
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Office of Career Services-Chicago
430 South Michigan Avenue
AUD 828
Chicago, IL 60605
careersdt@roosevelt.edu
(312) 341-3560

Office of Career Services- Schaumburg
1400 North Roosevelt Boulevard
Room125
Schaumburg, IL 60173
careersrc@roosevelt.edu
(847)619-7921

Our Website

www.roosevelt.edu/ocs

Graduation Pledge Alliance
Website
www.graduationpledge.org

Remember
Our services are available to any
Roosevelt student or alumni
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